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Briefing - Myers-Briggs Type Indicator

In the 1920's, the eminent psychologist Carl Jung (pronounced YUNG) broke away from the Freudian school of study to propose that, as we all develop, we find preferences in the way we choose to behave. Jung produced a work on "Psychological Types", drawn from many observations and detailing the way he saw people do 2 basic things - take in information or collect data, and make decisions.

This work fascinated a mother and daughter team in the USA, Katherine Briggs and Isabel Myers, who spent many years extending the research of Carl Jung into various professions and types of individual. As their work grew, the scope of the "Types" defined by Jung was also expanded to include a look at the way people orientate to the outside world, and a view on how people choose a particular lifestyle.

In all, Myers and Briggs worked for some 20 years refining their findings and proving the statistical significance and validity of the questions they were developing. They had 2 stated objectives:

· to provide a framework for understanding yourself and others
· to help people make constructive use of differences
In fact, Isabel in a work entitled "What Is To Be Desired", spelt out her personal values:

Self Respect
Love
Peace of Mind
Involvement
Understanding
Freedom
The Myers-Briggs Type Indicator grew out of the vast amount of data that had been collected - showing that in fact we all do have some developed preferences in terms of how we will behave. There are some important points here:

· This set of questions looks at your PREFERENCES - it is NOT a test or check on skill

· You are always the best judge of your type
· It does not measure intelligence, health, stress, maturity etc.

· It provides a insight into REPORTED TYPE

That said, it is today the most widely used psychometric tool in the world, and all tests on the Indicator continue to show it remains stable over time, and fits with career choices and life style decisions.

MBTI provides a powerful methodology for understanding yourself - and how you will interact within a team. It is a really useful tool to have in your personal development kit-bag !
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